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April 6, 2026 
 
To: All LSU AgCenter and College of Ag Faculty and Staff 
 
From: Matthew R. Lee, Senior Vice Chancellor and Dean 
 
Subject: Children in the Workplace 
 
The LSU AgCenter and College of Agriculture are committed to maintaining a safe, productive, and 
professional work environment for all faculty, staff, students, and visitors. Due to health, safety, and 
potential liability concerns, employees are discouraged from bringing children to the workplace. 
 
Frequent, regular, or extended visits by children during work hours are not permitted. While brief and 
infrequent visits by children may occur on occasion, such visits must be limited in duration and must not 
interfere with work activities or create safety concerns. 
 
When brief, infrequent visits by children are permitted, parents or guardians are responsible for ensuring 
that all applicable AgCenter and CoA guidelines and safety protocols are followed, including the 
expectations outlined below: 

• Children remain the sole responsibility of their parent or guardian at all times. 
• Parents or guardians must accompany and directly supervise their children at all times. 
• A child’s presence must not disrupt the work environment or negatively affect the productivity of 

employees or students. 
• If a supervisor determines that a child’s presence presents a health or safety risk, or is disruptive, 

the supervisor may require the employee to remove the child from the workplace immediately. 
• Bringing children to the workplace on a recurrent basis, including during school breaks, school 

closures, before- or after-school hours, or due to lack of childcare, is not appropriate. 
• Children who are ill, including those with infectious diseases or conditions that would prevent 

attendance at school or acceptance by a childcare provider, must not be brought to the 
workplace. 

 
In addition, children may not be brought to campus during periods of emergency, including but not 
limited to natural or man-made disasters, disaster recovery operations, or public health emergencies. 
During such situations, employees should contact their supervisor to discuss alternate arrangements that 
balance work responsibilities and childcare needs. 
 
We appreciate your cooperation in helping maintain a safe and professional workplace for everyone. 
Employees with questions about this guidance should contact their supervisor.  
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