
Despite the fact that many people have a strong family
support system, oftentimes a serious illness or injury requires
financial resources that otherwise would be used for retire-
ment or left to future generations. Every employee should
plan for the realities of aging, the decline of our health, and
the choices of how and where long-term care services will be
provided. That is why it is important to buy the right kind
of insurance (long-term care, life and health care insurance)
to help protect your retirement savings.

This program is designed to help you:

• Protect your retirement savings - the policy provides a long
term care benefit and a life insurance benefit that pay you
cash to help prevent the depletion of accumulated savings
in the event of long-term care needs or death.

• Preserve your quality of life by retaining your independence -
cash payments reduce the need to use savings intended for
retirement.

What benefits can I receive under this Program?

You choose the amount of whole life coverage* and the
potential longterm benefit with restoration and extension
of benefit options that come with it.

Affordable Amount Potential Total Potential
Cost of Death Long Term Benefit

Per Day Benefit Care Benefit Amount

91¢ $25,000 $50,000 $75,000

$1.73 $50,000 $100,000 $150,000

$2.56 $75,000 $150,000 $225,000

$3.38 $100,000 $200,000 $300,000

This example assumes costs for a 35-year old, with no tobacco use.

* Horizon Whole Life Insurance with Long Term Care with Restoration and Extension of
Benefit options.

Help Protect Your Assets for
the price of a cup of coffee…

You do not lose the investment of your premiums in this Program.

For example, a 35 year old with no tobacco use who purchases the
$25,000 death benefit and a $50,000 Long Term Care Benefit for 91¢ per day

will pay $9,906 over 30 years* (i.e. ages 35-65) in premiums.
The Total Potential Benefit is $75,000.

* Premiums are payable to age 100.

It’s a plan that makes cents! The affordable protection you choose and the weekly payments are
guaranteed to remain fixed, as long as you meet the required payments. No need to worry about

whether your coverage will be there when you need it most.

Sign Up Today!
Sign below and return this form to your local HR office to learn more about this opportunity. An ING
Representative will contact you to provide more information, answer any questions, help you complete

the required forms and help you protect your financial future!

TEAR OFF BELOW

� Yes! I want to learn more about how I can help protect my family’s future with this LSU insurance

offering. Please have an ING representative contact me to tell me more about the following option

� $25,000 � $50,000 � $75,000 � $100,000

Name: Date:

Daytime Phone Number: Campus:



How does it work for you?

You care about your family and want only the best for
them, now and in the future. Perhaps you have children.
Perhaps you have a spouse or aging parents – or, perhaps
you are

single with responsibilities that require your attention.

HELP PROTECT YOUR ASSETS FOR THE PRICE OF A CUP OF COFFEE…

www.ing.com/us www.ingemployeebenefits-us.com/payroll/
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