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 When can I retire?  You can retire under the CSRS with an immediate annuity at:  age 
55 with 30 years of service; age 60 with 20 years of service; or age 62 with 5 years of 
service.  You can begin to receive a full TRSL Supplemental Benefit at age 62 or an 
actuarially reduced benefit at any age between 55 and 62. 

 

 What determines my annuity upon retirement?  Your CSRS annuity and your TRSL 
Supplemental Benefit upon retirement are based upon your creditable service, your 
high-3 year average salary, and your sick leave balance.  The TRSL Supplemental 
Benefit is also affected by your annual leave balance. 

 

 What is the Teacher’s Retirement System of Louisiana (TRSL) Supplemental 
Benefit?  The purpose of the TRSL Supplemental Benefit is to partially make up the 
difference between the benefit formulas used by the two systems (CSRS and TRSL).  
The TRSL Supplemental Benefit applies only to service with the LCES while under 
CSRS. 

  

 Does my sick leave count towards my service credit?  Upon retirement, some or all 
of your sick leave balance may be converted to service credit under CSRS and TRSL 
using the formulas established by each system.  Your sick leave may not be used to 
meet retirement eligibility and only converts to service credit to enhance your benefit. 

 

 Does my annual leave count toward my service credit?  Upon retirement, your 
annual leave balance can be converted to service credit under TRSL only using the 
formula established by TRSL.  Your annual leave may not be used to meet retirement 
eligibility and only converts to service credit under TRSL to enhance your benefit.  
Annual leave does not convert to service credit under CSRS. 

 

 Does the period of time that I was on leave without pay (LWOP) count toward my 
service credit?   The CSRS allows credit for up to 6 consecutive months of LWOP in a 
calendar year.  Any consecutive LWOP in excess of 6 months is not creditable under 
CSRS.  The TRSL allows credit for up to 3 months of LWOP in a fiscal year.  Any 
LWOP in excess of 3 months in a fiscal year is not creditable under TRSL. 

 

 Does my military service count toward my service credit?  All honorable active 
duty military service is potentially creditable under CSRS.  There are several 
exceptions so please contact HRM for further guidance.   Military service currently is 
not creditable under TRSL. 

 

 Will I be paid for my sick leave?  Upon retirement, you can be paid for up to 200 
hours of sick leave.  The payment will be based upon your regular at the time of your 
retirement. 
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 Will I be paid for my annual leave?  Upon retirement, you can be paid for up to 300 
hours of annual leave.  The payment will be based upon your regular salary at the time 
of your retirement. 

 

 When may I expect the leave payments to be processed?  You may expect to 
receive your leave payment via direct deposit within a few weeks after your retirement 
date.  The leave payments may be made in one lump sum or two separate deposits:  
one for annual leave and one for sick leave. 

 

 Will I have to pay taxes on my leave payments?  The leave payments are subject to 
federal, state, and Medicare taxes however, employees have the option of rolling their 
leave payments into a 403(b) or 457 tax sheltered annuity plan to delay the payment of 
these taxes. 

 

 May I elect to leave a survivor’s benefit under CSRS when I retire?  Yes, in return 
for a reduced annuity, you have several options for leaving a survivor’s benefit under 
CSRS.  The maximum survivor annuity under CSRS is 55% of the retiree’s annuity or 
whatever portion thereof is specified as a base for the benefit.  The employee’s annuity 
is reduced by 2.5% of any amount up to $3,600 specified as a base for the survivor 
benefit plus 10% of any amount over $3600. 

 

 May I elect to leave a survivor’s benefit under TRSL when I retire?  Yes, in return 
for a reduced annuity, you have several options for leaving a survivor’s benefit under 
TRSL.  The maximum survivor annuity under TRSL is based upon the annuity option 
that you choose. 

 

 What are COLA’s?  COLA’s are Cost of Living Adjustments. 
 

 Will I receive a COLA on my CSRS annuity?  Under CSRS, COLA’s are Cost of 
Living Adjustments based on the rise in the Consumer Price Index (CPI) computed by 
the U.S. Department of Labor.  COLA’s are effective each December for the CSRS 
annuity and are payable in the January annuity check.  CSRS COLA history:  1.5% 
effective 12/1/2013; 1.5% effective 12/1/2014.   

 

 Will I receive a COLA on my TRSL Supplemental Benefit?  Under TRSL, COLA’s 
are not automatically given each year.  They are given periodically depending on 
TRSL’s overall investment return.   

  

 Will CSRS COLA’s affect my TRSL annuity?  Yes, if the COLA payable under CSRS 
is in excess of the COLA granted to the retiree under TRSL, the Supplemental Benefit 
is reduced to the extent of such excess.  This means that all cost of living increases in 
your federal benefit may reduce your Supplemental Benefit; however, the reduction is 
based on the percent of the federal increase, not by the dollar amount. 
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 How will my retirement affect my Social Security benefits?  If you worked for a 
federal, state or local government where you did not pay Social Security taxes, the 
pension you receive from that agency may reduce any Social Security benefits for 
which you may qualify.  For more information, visit the Social Security website for 
information regarding the Government Pension Offset (www.ssa.gov/pubs/10007.html) 
and/or the Windfall Elimination Provision (www.ssa.gov/pubs/10045.html). 

 

 Why do most CSRS employees retire on the first 3 days of the month or the last 
day of the month?  Retirement can be made effective on any day of the month.  
However, in order to receive immediate retirement benefits, an employee can only 
retire on the 1st, 2nd, 3rd, or last day (close of business) of the month.  The retirement 
annuity for an employee who retires after the third of the month does not begin until the 
1st of the following month.  Example: Retires April 3rd, annuity effective April 4th. Retires 
on April 4th, annuity effective May 1st. 
 

 When are retirement checks usually issued?  CSRS annuity payments are issued 
on the 1st of the month for the prior month (arrears).  TRSL annuity payments are 
issued on the 1st of the month for that month (advance). 

 

 When may I expect to receive my first annuity payment after I retire?  The first 
CSRS annuity check, which is a partial payment, is issued on the 1st of the month 
following your retirement and is usually received within a few weeks afterward.  The 
first TRSL annuity check is issued approximately 5 to 6 months following your 
retirement (a lump sum payment of the retroactive amount due is paid at that time). 

 

 Why is my CSRS annuity check lower than estimated?  The Office of Personnel 
Management (OPM) issues partial checks of about 80-90% of the estimate until they 
adjudicate the file.  This can occur for up to a year.  Once the file is adjudicated, OPM 
will pay all retroactive amounts due in one lump sum payment. 

 

 What happens to my insurance when I retire?  Please refer to the Insurance at 
Retirement Information or call HRM for details. 

 

 Can I have my insurance premiums deducted from my retirement annuity?  
Premiums for the Health Insurance, Prudential Life Insurance, Accidental Death & 
Dismemberment Insurance, & the Extension Benevolent Insurance may be deducted 
from your TRSL Supplemental Benefit if you so elect.  In the event that your TRSL 
Supplemental Benefit is delayed, the Payroll office will bill you for these premiums until 
your TRSL Supplemental Benefit begins. 

 

 How do I pay my insurance premiums if I elect to defer my TRSL Supplemental 
Benefit?  The Payroll office will bill you for the premiums due for the Health Insurance, 
Prudential Life Insurance, Accidental Death & Dismemberment Insurance, and the 

http://www.ssa.gov/pubs/10007.html
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Extension Benevolent Insurance, until your TRSL Supplemental Benefit begins.  Please 
refer to the Insurance at Retirement Chart or call HRM for details regarding other 
policies. 

 

 Who should my survivors contact in the event of my death?  Please notify your 
spouse and/or dependents that they should contact Dolores Nehlig (225/578-4631) or 
Kristen Manes (225/578-4629) in the AgCenter Human Resource Management Office 
in the event of your death.  Note that if you elected to leave an annuity to a survivor and 
that survivor predeceases you, the HRM office should be contacted so that allowable 
adjustments can be made. 

 

 


