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Voluntary Group Dental
Enhanced Plan
Benefit Highlights for
Louisiana State University System

Eligibility: All eligible LSU System employees, retirees, and their spouses and dependent children.
(Children are covered to age 21 or to age 24 if the child is a full time student.)

Premium: You pay 100% of the premium for this benefit.
Available Plans: Employees and retirees may elect one of the coverage levels listed below.
Coverage level: Monthly Premium:
Employee Only: $26.26
Employee & Spouse: $51.37
Employee & Children: $62.44
Family: $87.55

Annual Deductible:  $0

Maximum Plan Year Benefits:
General Dental Expenses, excluding Orthodontia: $1,250
Orthodontia: not applicable, Orthodontia is subject to a Lifetime Maximum

Maximum Lifetime Benefits:
Orthodontia: $1,500
Implant Services: $2,000

Type of Benefit: Covered Percentage of Expenses*:
Type 1 Procedures 100% of Maximum Allowance
Type 2 Procedures 80% of Maximum Allowance
Type 3 Procedures 50% of Maximum Allowance
Implant Services 50% of Maximum Allowance
Orthodontia 50% of Maximum Allowance

*  Maximum Allowance means the amount determined by Dearborn National which providers have agreed to
accept a payment in full for a particular service.

For services received from a non-participating provider, you will be liable for any difference between the
dentist’s charge and your covered benefits.

Visit our Dental Wellness Center and Find a Dentist: www.dearbornnational.com

Please note: This information is only a product highlight. Products underwritten and services provided by Fort Dearborn Life
Insurance Company® (Downers Grove, IL) in all states (excluding New York), the District of Columbia, the United States
Virgin Islands, the British Virgin Islands and Guam are marketed under the Dearborn National™ brand and the star logo. The
policy has exclusions, limitations, and reduction of benefits and/or terms under which the policy may be continued or
discontinued. The policy may be cancelled by the insurer at any time. The insurer reserves the right to change premium
rates, but not more than once in a 12-month period.



